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Know your contract!

Article 1V, Section G.

Instructional Materials and Supplies . At

Adq
-

The Board will make available to the individ-
ual school, an appropriation in the 2316
account based on the enrollment in the indi-
vidual school. All local funds allocated for
instructional materials and supplies (2316)
and that portion of special state funds not designated to the indi-
vidual teacher will be distributed as determined jointly by the ad-
ministration and the FAC. Consideration shall be given to the needs
of each department, grade level, program, office, etc. Correspon-
dence concerning instructional material and supply funds (2316)
and state funds will be distributed to the building principals, FAC
Chair and the Association. The plan for ordering and distributing
supplies and materials from the 2316 fund shall be included in the
written policies of the local school. (2009)

The Board agrees to provide an amount equal to the special state
funds to each itinerant teacher, librarian and guidance counselor.
Expenditures from the division's fund will be determined jointly by
the administration and the FAC. Funds will be distributed as de-
scribed in the above paragraph. (2009)

1. Requisitions. Requisitions for supplies and materials may be
initiated by teachers for forwarding to the principal. Forms for this
purpose shall be provided by the Board. A copy of the purchase
order or delivery ticket indicating the disposition of the request
shall be returned to the building principal as soon as possible.

2. Monthly Summary and Printout. A monthly summary of the
local school's instructional materials and supplies (2316) fund
allocations and remaining balances by divisions within the school
shall be posted for teachers' information. The monthly printout of
transactions shall be available to teachers upon request.

3. Kindergarten Materials. The Board recognizes that the school
system's kindergarten program is a vital part of the system's total
educational offering. Kindergarten classrooms shall be provided, to
the extent that funds are available, with appropriate supplies and
materials for effective program implementation consistent with
other primary grade programs.

4. Quality of Supplies. The Board and the Association agree to
establish a standards specification review committee to evaluate
the quality of supplies and materials. The committee will be repre-
sentative of all users within system-wide departments. MNEA will
be informed of meetings and outcomes of meetings held by this
committee. (1993)

5. Basic and Necessary Supplies. MNPS, in collaboration with the
Association agrees to provide each new teacher to the system with
a kit of basic supplies. Such kits shall include tape, adult scissors, a
box of chalk, a dozen pencils, a dozen pens, a ruler, masking tape, a
set of magic markers, correction fluid, self-adhering notes, tape
dispenser, board eraser, glue stick, one ream of blank paper, one
ream of ruled paper, paper clips, staple remover, staples and a
stapler. (1993)

6. The Board agrees to reimburse each regular and special educa-
tion classroom teacher, librarian, guidance counselor, and itinerant
personnel in the operation budget $200 for purchase of instruc-
tional materials and supplies. New teachers to Metro with three (3)
years or less teaching experience shall be reimbursed an additional
$200 for the purchase of instructional materials and supplies.
(2004)

UPCOMING EVENTS
February 2010

18 MNEA Representative Assembly
4:30 p.m. at MNEA Headquarters

20 Single Teachers’ Monthly Night Out
T.G.l. Friday’s at Rivergate

22 Professional Council
4:00 p.m. at MNEA Headquarters

March 2010

1 Start of MNEA Election Period
(online balloting begins)

2 Read Across America
(National Celebration)

4 MNEA Executive Board Meeting
4:30 p.m. at MNEA Headquarters

11 MNEA Representative Assembly
4:30 p.m. at MNEA Headquarters

15 Deadline for $500 Early Retirement
Notification Incentive

22 Professional Council
4:00 p.m. at Central Office

31 End of MNEA Election Period

(online balloting concludes)

APril 2010

) MNEA Executive Board Meeting
4:30 p.m. at MNEA Headquarters
15 MNEA Representative Assembly

4:30 p.m. at MNEA Headquarters
13 403(b) Retirement Analysis

4:30 p.m. at MNEA Headquarters
20 Professional Council

4:00 p.m. at MNEA Headquarters

MAY 2010

4 MNEA National Teacher Day Banquet
6:00 p.m. at Martin Professional Development Center
) Executive Board Meeting

4:30 p.m. at MNEA Headquarters
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Nashville's Teachers

February Pro-rated Dues

2009-2010 MNEA Membership Form

SOCIAL SECURITY NUMBER

MNPS EMPLOYEE NUMBER

(AREA CODE) CELL PHONE

(AREA CODE) HOME PHONE

LOCATION CODE

ACCESS CARD ID

E-MAIL ADDRESS (not MNPS) EMPLOYER ID SCHOOL OR WORKSITE
0000213618
O Mr. O Mrs. O Ms O Miss O Dr. ASSOCIATIONIMEMBERSHIP TANNUAL

NAME LAST FIRST MIDDLE CODE AMOUNT

NEA DUES AC-1-100 162.00
MAILING TEA DUES AC-1-100 14817
ADDRESS

MNEA DUES | AC-1-100 90.42
CITY NEA FCPE** **4.00
STATE ZIP MNEA-PACE

TOTAL *404.59

SEE CODES BELOW SEE CODES BELOW
DATE OF BIRTH ETHNICITY CODE GENDER
Month Day Year Male Female

POSITION CODE

SUBJECT CODE

until 1 drop during the designated drop window.

CONTINUING MEMBERSHIP PROVISION:
By signing below, | agree to remain a member of MNEA

Are you a first year teacher?
Were you a member of NEA last year?

O YES O NO Were you a student member last year? O YES O NO

O YES O NO If yes, what local?

*METHOD OF PAYMENT: Payroll deduction in 7 installments of approximately $57.80 beginning with the first paycheck in March.

I hereby authorize the Metropolitan Nashville Board of Public Education to deduct from my paycheck annual dues for the United Education Profession and political action contributions as indicated. My membership authorization will continue until
revoked in writing to the president of MNEA. In the event of separation prior to final payment, | direct the remaining balance to be deducted from my last paycheck. | agree to hold the Metropolitan Nashville Board of Public Education harmless for

these deductions. 7he Educational Agreement (the local collective bargaining agreement) and MNEA bylaws will prevail over any conflicting provision of this form.

**The National Education Association Fund for Children and Public Education collects voluntary contributions from Association members and uses these contributions for political purposes, including but not limited to, making contributions to and
expenditures on behalf of friends of public education who are candidates for federal office. The local and state association political action committee performs similarly with local and state elections. Contributions to The NEA Fund for Children and
Public Education and state and local PACE are voluntary; making a contribution is neither a condition of employment nor membership in the Association, and members have the right to refuse to contribute without suffering any reprisal. Although
The NEA Fund for Children and Public Education requests an annual contribution of $15, this is only a suggestion. A member may contribute more or less than the suggested amount, or may contribute nothing at all, without it affecting his or her

membership status, rights, or benefits in NEA or any of its affiliates.

0.0382 of TEA dues and .025 of MNEA dues support Government Relations activities. The funds used for political support are not tax deductible and will be used for other purposes upon written request. Dues payments and contributions or gifts
to The NEA Fund for Children and Public Education, or to T-PACE and MNEA-PACE are not deductible as charitable contributions for federal income tax purposes. However, dues payments (or a portion) may be deductible as a miscellaneous

itemized deduction. Federal law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer for each individual whose contributions aggregate in excess of $200 in a calendar year.

Federal law prohibits The NEA Fund for Children and Public Education from receiving donations from persons other than members of NEA and its affiliates, and their immediate families. All donations from persons other than members of NEA and

its affiliates, and their immediate families, will be returned forthwith.

MEMBER'S SIGNATURE

CODES:

DATE

MNEA REPRESENTATIVE

The following information is represented in the form of codes. Please indicate in the appropriate area on the enroliment form the code which is applicable for you.

Position Code

ADMN
.. ADED
ALTC

Administrator
Adult Educator
Audio/Visual Technician

Classroom Teacher, ..CLTR
Coach COCH
Counselor CNSL
Director of Schools SINT
Educational Assistant SEST
Food Services Prep COOK
Librarian/Media Specialist LD3R

.. LITC
NONE
..PRIN

Literacy Coach
No Position Held
Principal/Assist Principal

Psychologist PSCH
Registered Nurse RGNU
Reading Specialist READ
Social Worker SCWK
Speech/Hearing Therapist..........ccccccoeiiiiiiieiiiiieeees SHTH
School Secretary SEST
Supervisor .. SPRV
Trade/Craft/Machine Operator TCOT
Transportation ..BTVD

Subject

Adult Basic Ed ..
Agriculture and Natural Resources

Business Education

Subject
Code Science
Reading

Career Technical Education
Coaching

BSED Speech and Drama
VTED N " :
COCH Vocational and Technical Education ..

Communications

Computer and Information Technology.
Distributive Education/Co-op
Driver's Education
Elementary School General Subjects.
English/Language Arts
Foreign Language and Literature
Health and Physical Education ...
Family and Consumer Sciences ..
Industrial Arts

INAR

Mathematics .
Middle School General Subjects .
Music.

Religion/Philosophy
Social Studies

Special/Developmental Education

No Subject Taught

Ethnicity Codes

1 American Indian/Alaska Native

3 Black

4 Hispanic

5 Caucasian (not of Spanish origin)
6 Asian

7 Native Hawaiian/Pacific Islander
8 Multi-Ethnic

9 Other

UK unknown




Let’'s hear from Erick!

“Teacher effectiveness meas-

ure” (often referred to as “TEM”) is a
new catch phrase being tossed around
Tennessee and across the country.
Memphis City Schools recently re-
ceived a $90 million grant from the
Bill and Melinda Gates Foundation to
move away from the “traditional sin-
gle salary schedule” to a new pay plan,
which rewards teacher performance.
The term “traditional single salary
schedule” refers to any pay plan primarily compensating
teachers based on their experience and educational units.

Under the Memphis plan, teachers new to that district and
existing teachers who opt into the new pay plan will be paid
based more on their performance as demonstrated by stu-
dent achievement data and evaluations and less on experi-
ence and education. Memphis spent quite some time devel-
oping the plan, which remains controversial in Memphis.

A few months ago, Nashville’s mayor, Karl Dean, formed
what he called the “Teacher Effectiveness Taskforce” to look
at ways to improve teacher performance particularly in un-
derperforming schools. I was initially the only teacher on
the committee, but Dr. Earl Wiman, president of the Tennes-
see Education Association, was added to the group a month
after the process started. From the start, Dean has asserted
that MNPS must fast-track a new pay plan in order to attract
high-performing teachers to hard-to-staff schools.

Ironically, Dr. Jesse Register, MNPS director of schools, re-
cently announced a joint project with Vanderbilt University
to provide a master degree to 24 individuals at no charge if
they agree to work in a selected school for at least 5 years.
It would seem the director of schools believes advanced
degrees are of worth even though the mayor’s highly-paid
consultants, who worked with Memphis City Schools on
their teacher effectiveness measure, have asserted paying
for such degrees show no positive results (i.e., increase in
achievement test scores).

Teacher effectiveness cannot be reduced to gains on
achievement tests. School leadership, not pay, is consis-
tently cited by teachers as the primary motivator for re-
questing a transfer from one school to another. Administra-
tive support for student discipline through consistent en-
forcement of rules could go a long way toward improving
instruction. Also, reducing the number of redundant and
unnecessary tasks teachers are forced to complete would
allow more time for teaching.

In an era, when boards of education and policy-
makers demand data-driven strategies, it seems
odd many politicians are pressing for the un-
proven strategy of paying for test scores. It’s
funny how people choose when to use empirical
evidence.

Single Teachers’
mMonthly Night Out?

The next Single Teachers' Monthly Night Out is
scheduled for Saturday, February 20, 2010 at 5:00
p.m.. Participants will meet at the following location
for dinner and discuss plans for the evening.

T.6.I. Friday's
1705 Gallatin Pike N
Madison, TN 37115
615-612-6025

We need all single teachers to come out and join our
group to have fun with other professionals that have
something in common. For more information, you may
call Pam Parrish at 615-668-5276 or email me at
pparrish3333@yahoo.com.

MNEA

Nashville'’s Teachers

More details and up-to-date information at www.mnea.com

MNEA holds annual banquet

MNEA recognizes retiring members and presents several
awards plus the MNEF scholarships at the annual MNEA
National Teacher Day Banquet. In 2009, MNEA instituted
a common annual award deadline of 5:00 PM on April
15. Specific criteria for each award can be found by fol-
lowing the “Annual Awards” link at mnea.com. Here’s an
overview of each award:

The MNEA Friend of Public Education Award is an annual
recognition of a person and an organization whose leader-
ship and actions have
contributed signifi-
cantly to the im-
provement of public
education in Nash-
ville. Nominees
should reflect philosophies and principles supportive of a
strong, high quality system of public education.

The MNEA common award
aeadline is 5:00 p.m. on

April 15 of each year.

The Ted Martin Human Relations Award is named in honor
of the late Theodore "Ted" R. Martin, a distinguished past
president of MNEA. MNEA's annual human relations
award honors the principles embodied in Ted Martin, who
was recognized as an extraordinary collaborative leader
in MNPS. The Ted Martin award requires the submis-
sion of a scrapbook.

The Kathy Woodall Award for Association Service honors a
member of the Metropolitan Nashville Edu-
cation Association for outstanding service to
MNEA who has shown exceptional contribu-
tions to the Association through committee
work, political involvement and service on
the local, state and/or national levels.






